
OPPORTUNITIES FOR WOMEN 
 

Improved working conditions and increased interests of women in non-traditional careers are 
attracting larger numbers of women into barbering. Women are sought as stylists for men’s hair 
and can expect similar compensation. The College encourages women to pursue barbering as a 
career. 

 

EQUAL OPPORTUNITY STATEMENT 
 

The College does not discriminate in its hiring, admissions, teaching, grading or graduation policies 
on the basis of race, creed, color, religion, handicap, financial status, gender, age or country of origin 
or residence.  The College is in compliance with the Title VI of the Civil Rights Act of 1964; with the 
Title IX of the Education Amendments Act of 1972; with the Age Discrimination Act of 1975; with 
the Title II of the Americans with Disabilities Act of 1990; 2and with the Section 504 of the 
Rehabilitation Act of 1973. 

Compliance with American Disabilities Act (ADA) Standards: 

All students with verified disabilities must provide to the ADA Coordinator verification of and 
requested accommodations for their disabilities upon admission to the college.  Students who 
suspect they might have a disability should contact the ADA Coordinator for assistance.  The College 
will allow for the implementation of reasonable and appropriate accommodations necessary for 
participation in the College’s programs.  The Dayton Barber College is committed to the facilitation 
of learning for all students.  The College complies with the American with Disabilities Act and 
supports the provision of reasonable and appropriate accommodations in order to foster student 
success.   

The Disabilities Coordinator: 
Mr. Darrold Crites 
Dayton Barber College 
2741 C Lyons Road 
Miamisburg, OH 45342 
937-222-9101 

 


